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Future of Work
The notion of putting 7,000 people in 

a building may be a thing of the past

Barclays CEO Jes Staley 
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The coronavirus pandemic changed the way we 

work forever.

Prior to Covid-19, working from home was a trend 

that had been slowly gaining momentum. Yet, it was 

far from mainstream. Many organisations had been 

reluctant to allow their employees to work from home 

on a regular basis, because they were concerned it 

might impact productivity. 

This all changed dramatically when the world was 

hit by the coronavirus. All of a sudden, working 

from home became the norm for millions of people 

around the world due to lockdown measures. And the 

results were incredible. Not only did it become very 

clear that technology enables people to work from 

home seamlessly, but it also became clear that this 

new style of working offers significant advantages for 

both employees and employers. As a result, the views 

around remote working changed instantly. 

Looking ahead, the the remote working trend is only 
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Your capital is at risk

likely to accelerate. Thanks to remote work technology 

— which is continually advancing — we are likely to 

see an explosion of working from home in industries 

where it is possible in the coming years. According to 

research firm Gartner, over 40% of employees are 

likely to work from home at least some of the time 

in the future. Meanwhile, Gartner says nearly 75% of 

organisations plan to shift some employees to remote 

work permanently in the near future. 

For investors, there appears to be an enormous 

opportunity here. With working from home 

likely to become the new global standard, the 

tech companies providing innovative work-from-

home solutions look well positioned for long-

term growth. 

To help investors capitalise on this megatrend, eToro 

has developed a RemoteWork CopyPortfolio — a 

fully allocated thematic investment portfolio focused 

specifically on work-from-home stocks. Designed for 

Over 40%
of employees are likely to work 
from home at least some of 
the time in the future 

long-term investors, this strategy offers exposure to 

some of the most exciting work-from-home technology 

companies in the world. 
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https://www.etoro.com/copyportfolios/dividendgrowth/stats
https://www.etoro.com/copyportfolios/remotework
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Working from home: 
a trend that is set to accelerate

In the years ahead, we can expect working from 

home to become the new normal. This is due 

to the fact that this style of working offers huge 

benefits for both employees and employers. 

Here’s a look at some of the key benefits of 

working from home:

Improved work-life balance for employees: One 

of the major benefits of working from home for 

employees is that it improves work-life balance. Not 

only do employees save hours of their lives by not 

commuting into work on a daily basis (and potentially 

save thousands in travel costs in the process), but they 

also get to spend more time with their families. This 

has the effect of increasing employee happiness and 

job satisfaction, and lowering stress, absenteeism, and 

turnover. One study found that companies that allow 

remote work, experience 25% less employee turnover 

than companies that don't support remote work.

Higher levels of employee productivity: Working 

from home also tends to result in a higher level of 
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employee productivity. One study on working from 

home showed a 13% increase in performance from 

those who were able to work remotely. One reason 

that productivity is higher when working from home 

is that employees have greater autonomy over how 

they work, including the hours and conditions of their 

work. This increase in productivity can be a big benefit 

to organisations. 

Lower costs for employers: By switching to a remote 

work model, businesses can reduce their expenses 

significantly. Instead of leasing enormous offices to 

house thousands of employees, employers can move 

to smaller offices and save a fortune in rent and energy 

costs. According to PGi, the average real estate savings 

with full-time teleworkers is $10,000 per employee 

per year. Costs associated with airfares, hotels, and 

taxis for staff are also far lower when employees work 

from home. 

More opportunities from a hiring perspective: The 

remote work model also opens up a whole new 

world of opportunities from a hiring perspective. If a 

company in New York wants to hire a specialist who 

lives in San Francisco, it is now possible. Similarly, if a 

worker who lives in London likes the look of a job in 

Paris, the distance is not a problem. With the remote 

work model, businesses can hire from a broader pool 

of candidates and workers can apply for a broader 

range of jobs. 

Enhanced risk management for organisations: 

Having a remote workforce is also beneficial for 

organisations from a risk management perspective. In 

the event of a disaster, a distributed workforce is in a 

better position to keep business operations running, 

even if some of the employees go offline.

Better for the environment: Finally, working from 

home is beneficial for the environment. With fewer 

people commuting to work, there are less emissions 

from cars and buses. Global Workforce Analytics 

estimates that working from home half the week 

could potentially reduce emissions in the US by 54 

million tons every year. With many businesses looking 

to become more sustainable and help reduce climate 

change, working from home could become a key area 

of focus in the years ahead. 

One study on working from 
home showed a

13% increase
in employee performance 
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Employees who work remotely at 
least one day a month are 

24% more likely
 to be happy and productive



Technology is playing a major role in the remote 

work revolution. It is the ‘enabler’ that makes it 

possible to work remotely. Here are some areas 

of technology that are powering the work-from-

home trend. 
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Technology: powering the 
work-from-home revolution 

Cloud technology: At the heart of the work-

from-home revolution lies cloud computing 

technology. With cloud technology, data and programs 

are stored online, instead of on a local server or hard 

drive. This means an employee can access their 

organisation's files, software, and applications from 

any device that is connected to the Internet, no matter 

where they are located.  You can find out more about 

cloud technology here. 

Video conferencing software: Video 

conferencing software such as Zoom and 

Google Hangouts enables employees to communicate 

with each other while working from home. With this 

technology, companies can set up business meetings, 

training sessions, and webinars, without anyone 

http:////www.etoro.com/copyportfolios/cloudcomputing 
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actually needing to be in the office. One key advantage 

of modern-day video conferencing tools is that they 

can be used on a range of different devices including 

PCs, laptops, tablets, and smartphones. This means 

that employees can be truly mobile. 

Collaboration software: Collaboration tools 

such as Slack and Microsoft Teams help 

employees do their day-to-day jobs seamlessly from 

home. These tools enable companies to manage 

projects, assign tasks, share documents, and 

communicate with employees more effectively. Like 

video conferencing tools, collaboration tools can be 

used on multiple different devices, enhancing mobility. 

Access management software: Identity and 

access management software also plays a key 

role in enabling employees to work from home. This 

software allows companies to control, monitor, and 

manage employee access to critical business systems. 

The overall goal of access management software is to 

improve both security and employee productivity.

Cybersecurity: With more people working from 

home, cyber criminals are increasingly looking 

to take advantage of vulnerabilities. This means that 

cybersecurity technology is likely to play a fundamental 

role in the work-from-home revolution. You can find 

out more about cybersecurity here.  

Other innovative technologies: There 

are plenty of other more under the radar 

technologies that will help drive the work-from-home 

revolution. Examples include freelance employment 

platforms, digital signature technology, and computer 

peripherals such as wireless headsets.

The video conferencing market 
is expected to grow by

over 20% per year
between now and 2026 

The collaboration software 
market is expected to grow by 

13% per year
between now and 2027
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https://www.etoro.com/copyportfolios/cybersecurity
https://www.etoro.com/copyportfolios/dividendgrowth/stats
https://www.etoro.com/copyportfolios/remotework
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Investing in Remote Work stocks 
For investors, the opportunity associated with the 

remote work revolution looks to be immense. Just look 

at some of the industry growth forecasts:

 y By 2026, the video conferencing market is predicted 
to be worth more than $50 billion, up from $14 
billion in 2019. That represents market growth of an 
enormous 20% per year. 

 y By 2027, the global collaboration software market is 
expected to be worth around $24 billion, growing at a 
rate of around 13% per year between now and then. 

 y By 2025, the cloud managed services (CMS) market 
is predicted to be worth $116 billion, up from $62 
billion in 2020. That represents a growth rate of over 
13% per year between now and 2025. 

These forecasts suggest that there are likely to be 

plenty of opportunities for investors to capitalise on in 

the years ahead. 

As always, though, it is important to think about risk 

management. The most sensible approach to investing 

in remote work stocks is to spread your capital over a 

number of different companies across different sub-

sectors of the theme. This approach will minimise stock 

specific risk and ensure that you are well placed to 

capitalise on the theme. 

To help investors gain exposure to the remote work 

growth story, eToro has developed a RemoteWork 

CopyPortfolio. This is a fully allocated, diversified 

investment portfolio that contains exposure to a wide 

range of leading companies that offer remote working 

technology.

Designed for long-term investors, eToro’s RemoteWork 

CopyPortfolio is the ideal way to invest in the remote 

working revolution. 

Add RemoteWork to your Watchlist

Your capital is at risk

Summary
The coronavirus pandemic has changed the way 
we work forever.

Looking ahead, the work-from-home trend is set to 
accelerate. 

For investors, there appears to be a huge 
opportunity associated with the work-from-home 
revolution. 

To help long-term investors capitalise on the 
growth story, eToro has developed a Remote 
Working CopyPortfolio. This strategy provides 
diversified exposure to a wide range of innovative 
companies that offer remote working solutions.

https://www.etoro.com/copyportfolios/remotework


For more information regarding CopyPortfolios, 
contact: copyportfolios@etoro.com 
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